
Reporting for the 2014 Transitional 
Reinsurance Fee is due November 15, 2014. 
The Centers for Medicare and Medicaid 
Services (CMS) has just announced that the 
form which may be used for reporting will be 
released on October 24 (CMS refers to this 
reporting form as the “contribution form”). 
The reporting form will be available on  
www.pay.gov. The form will be particularly 
helpful to employers with self-funded group 
health plans who will be reporting the 
number of covered lives. 

Background
The purpose of the Transitional Reinsurance 
Fee is to establish a reinsurance pool to 
stabilize insurers in the individual market by 
imposing a fee on group health plans. The 
Transitional Reinsurance Fee applies for 
calendar years 2014, 2015, and 2016 and 
is imposed on “contributing entities,” which 
means insurers of fully insured group health  

plans and plan sponsors (i.e., employers) of 
self-funded group health plans. 

In 2014, the Transitional Reinsurance Fee is 
$63 per life covered by a group health plan 
on a primary basis. This also includes an 
employee’s spouse and dependents who 
have primary coverage under the group 
health plan. The Transitional Reinsurance 
Fee may be paid in two installments. But, 
the installments are not divided equally. 
For 2014, the first installment is $52.50 per 
covered life and the second installment is 
$10.50 per covered life.

Reporting Number of 
Covered Lives
The entity that reports the number of 
covered lives under a group health plan is 
known as a “reporting entity.” A reporting 
entity may use the reporting form released 
on October 24 to report the number of 
covered lives. 
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If a plan sponsor reports the number of covered lives 
and pays the Transitional Reinsurance Fee, it is both the 
contributing entity and the reporting entity. Alternatively, 
a third-party administrator may assume the role of 
the reporting entity on behalf of the plan sponsor of 
a self-funded group health plan. While a third-party 
administrator may also pay the Transitional Reinsurance 
Fee on behalf of the plan sponsor, the plan sponsor 
remains the contributing entity. In other words, the  
plan sponsor remains liable for the Transitional 
Reinsurance Fee.

Supporting Documentation
In addition to the reporting form, the reporting entity 
must submit “supporting documentation” verifying the 
number of covered lives. CMS has published a “job 
aid” (which is a Microsoft Excel spreadsheet) that can 
be completed and submitted to satisfy the supporting 
documentation requirement. That job aid can be 
found at https://www.regtap.info/uploads/library/RIC_
JobAid_102114_5CR.zip

Due Dates
For 2014, the reporting form and supporting 
documentation is due on November 15, 2014. The 
first installment payment is due January 15, 2015. The 
second installment payment is due November 15, 2015.

Manual
CMS has also published a helpful manual that provides 
a detailed explanation of how to report and pay 
the Transitional Reinsurance Fee. That manual can 
be found at http://www.cms.gov/CCIIO/Programs-
and-Initiatives/Premium-Stabilization-Programs/
The-Transitional-Reinsurance-Program/Downloads/
RIC_FormManual_102014_v1.pdf

If you have any questions regarding the Transitional 
Reinsurance Fee, please contact the author or any 
member of the Employee Benefits Practice Group.
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If you have any questions about the article in this issue, please contact the author.  
If you have any question on how any proposed health care reform changes will impact 
your organization, please feel free to contact Mary Bauman, chair of Miller Johnson’s 
Health Care Reform Team, or another member of the team.

If you would like to reprint articles, schedule a speaker, or receive our newsletter and 
alerts, please send an email to healthcarereformteam@millerjohnson.com.
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Miller Johnson is a member of Meritas, a global alliance of over 7,000 lawyers serving in more than 170 full-
service law firms across more than 70 countries. For direct access to locally-based legal expertise worldwide, 
please visit the Meritas website at www.meritas.org.

U.S. News Media Group and Best Lawyers awarded Miller Johnson with top rankings for 25 practice areas 
in Grand Rapids and 8 in Kalamazoo as part of their 2014 “Best Law Firms” report. Achieving a high ranking 
is a special distinction that signals a unique combination of excellence and breadth of expertise according 
to the report. Services ranked as Tier 1 include employee benefits, bankruptcy and creditor/debtor rights, 
corporate law, labor and employment, mergers and acquisitions, banking and finance, commercial litigation, 
mediation, real estate, tax law, trusts and estates, and family law.

These are some of the Miller Johnson attorneys available to answer your questions and provide assistance on 
issues related to Health Care Reform (Patient Protection and Affordable Care Act and the Health Care and Education 
Reconciliation Act):

If you received this from someone else and wish to receive your own copy, please send your name, company name 
and email address to healthcarereformteam@millerjohnson.com.


