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Many of us will gather with friends and 
family this week to celebrate Thanksgiving. 
For those individuals who are responsible 
for making sure your organization timely 
completes its ACA reporting, the IRS gave 
you additional things to be thankful for:

n The deadline to furnish Forms 1095-C 
and 1095-B to individuals was extended 
30 days from January 31, 2017 to 
March 2, 2017; and

n The IRS renewed the “good-faith” 
compliance relief for reporting penalties.

Deadline Extension
Applicable large employers that are subject 
to the pay or play penalty (generally, 
those with 50 or more full-time employees 
including full-time equivalent employees) 
must report certain information to full-time 
employees and to the IRS. Additionally, 
employers that sponsor self-funded group 

health plans must report certain information 
to enrolled employees (and beneficiaries) 
and the IRS. 

These reporting obligations are generally 
satisfied using Form 1095-C for applicable 
large employers, regardless of whether the 
employer’s group health plan is self-funded 
or fully insured. (However, for non-applicable 
large employers that sponsor self-funded 
group health plans, Form 1095-B is used.)

Forms 1095-C and 1095-B for the 2016 
calendar year were required to be furnished 
to individuals by January 31, 2017. These 
forms must also be filed with the IRS (along 
with the applicable transmittal statement) 
by February 28, 2017 (if filed on paper) or 
March 31, 2017 (if filed electronically).

On November 18, 2016, the IRS issued IRS 
Notice 2016-70. Notice 2016-70 extended 
the date that Forms 1095-C and 1095-B 
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must be furnished to individuals to March 2, 2017. The 
IRS did not extend the deadlines by which these forms 
must be filed with the IRS. These deadlines remain 
February 28, 2017 and March 31, 2017, depending 
on whether or not the forms are filed electronically. 
(Organizations may, however, request individual 
extensions to file these forms with the IRS.)

Good-Faith Reporting Relief
The IRS may impose penalties of up to $260 per form 
for failing to furnish an accurate Form 1095-C or 1095-
B to an individual and $260 per form for failing to file 
an accurate Form 1095-C or 1095-B with the IRS. For 
reporting in the 2015 calendar year, the IRS indicated 
that it would not impose these penalties for incomplete 

or inaccurate forms, if the employer could show that it 
“made good-faith efforts to comply with the information 
reporting requirements.” (This good-faith reporting relief 
did not apply to forms that were untimely furnished to 
individuals or filed with the IRS.)

Notice 2016-70 also extends this good-faith reporting 
relief to forms required for the 2016 calendar year (due 
in 2017). Similar to last year, however, this good-faith 
reporting relief will not apply to untimely furnished or 
filed forms.

If you have any questions about ACA reporting, please 
contact the author or one of the members of the Health 
Care Reform Team.

The Future of the ACA
  

There has been much speculation about the Affordable Care Act’s future during the 
recent election cycle. You can be certain that our team of attorneys remain dedicated to 
providing the latest changes and regulations on the ACA. These updates are shared in our 
newsletter, through workshops and webinars. So be sure to check the Health Care Reform 
Team section of our web site.

Upcoming webinar
Post-Election - What does this mean for Employer’s Health Care Strategies?
January 12, 2017
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Did you catch these other recent articles we did?

HRAs and Medical Reimbursement Plans May Require Revision before 2017 
New ACA Nondiscrimination Requirements Don’t Discriminate in Their Applicability: Are You Covered?
Helpful Guidance Regarding Opt-Out Payments Under the ACA 
Transgender Health Benefits May Be Required Under New Guidance
IRS Clarifies a Number of Health Care Reform Compliance Issues

You can find these and all of our Health Care Reform newsletters on our website.
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Miller Johnson is a member of Meritas, a global alliance of over 7,000 lawyers serving in more than 170 full-
service law firms across more than 70 countries. For direct access to locally-based legal expertise worldwide, 
please visit the Meritas website at www.meritas.org.

U.S. News Media Group and Best Lawyers awarded Miller Johnson with high rankings for 34 practice areas 
in Grand Rapids and 11 in Kalamazoo as part of their 2016 “Best Law Firms” report. Achieving a high ranking 
is a special distinction that signals a unique combination of excellence and breadth of expertise according 
to the report. Services ranked as Tier 1 include employee benefits, bankruptcy and creditor/debtor rights, 
corporate law, labor and employment, mergers and acquisitions, banking and finance, commercial litigation, 
mediation, real estate, tax law, trusts and estates, and family law.

These are some of the Miller Johnson attorneys available to answer your questions and provide assistance on 
issues related to Health Care Reform (Patient Protection and Affordable Care Act and the Health Care and Education 
Reconciliation Act):

If you received this from someone else and wish to receive your own copy, please send your name, company name 
and e-mail address to healthcarereformteam@millerjohnson.com.
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